
Imposter Syndrome? 
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School and work can fuel feelings of self-doubt.  
Can opening up about it help? 
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Media artist and graphic 

novelist Özge Samanci is 

an associate professor in 

Northwestern’s School of 

Communication. Her graphic 

novel Dare to Disappoint uses 

inventive collages to tell her  

 story of growing up on the Aegean 

Coast in Turkey. Her drawings have appeared in 

the New Yorker, Wall Street Journal, Slate, and 

many more publications.
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Upending 
Conventional 
Wisdom
Economist Kirabo Jackson 

shows how spending on  

students now pays off later. 

MESSAG E FROM THE DEAN

D E A R  F R I E N D S ,

SESP is famously Northwestern’s happi-

est school—a claim that resonates for us 

all, I hope. At the onset of the pandemic, 

when forced to stay physically apart, we 

had a hard time making that assertion.

Now that I’ve returned to walking to 

campus, I’m seeing signs of reconnec-

tion everywhere: we’re making eye con-

tact again, gathering at the candy bowl 

in the student affairs office, and thriv-

ing on the creative energy that is best 

generated when we’re together.

What keeps us the happiest school?  

I have a few theories. One hinges on 

SESP’s faculty, globally recognized for 

their expertise in improving learning  

at all ages and in all contexts. My col-

leagues represent just two percent of 

Northwestern’s faculty but account for 

more than five percent of those consis-

tently receiving University recognition 

for their honors and awards. (As one 

example, almost two-thirds of our full 

professors are elected members of the 

national academies; read more about 

our NAEd members on page 6.) And 

since our areas of study directly relate 

to supporting human learning and 

well-being, it’s no wonder that student 

satisfaction and engagement with SESP 

classes have trended high throughout 

the pandemic, even while student and 

staff morale has sagged elsewhere.

But as an education economist who 

has long studied what makes college 

students successful, I know what 

matters even more than our accolades: 

our personal relationships.

SESP’s class size triples from first 

year to senior year as word spreads 

about our tight-knit community, innova-

tive classes and programs, and devoted 

academic advisers, faculty, and staff. 

Our alumni are constantly giving back—

whether it’s Alex Sims (BS10), who spoke 

to the graduating class of 2021 and 

delivered this fall’s Loeschner lecture,  

or the alumni who gave up a Friday 

afternoon to meet with students at our 

annual homecoming reunion lunch.

Still, high satisfaction rates don’t 

mean we have our heads in the sand. 

You can feel “SESP Love” and simulta-

neously feel frustration and want to 

change things. We can do better in lots 

of ways, and we must always be held 

accountable for building a more equi-

table, inclusive, and effective SESP.

This year, in a way, we are all new-

comers: some sophomores have never 

taken a course on campus, and juniors 

and seniors have had to improvise and 

adapt in ways our faculty and staff 

know all too well. But we are happily 

rebuilding SESP’s special culture.  

I welcome you to play a part in any  

way you can. 

David Figlio 

Orrington Lunt Professor and Dean 

P.S. In October came the announcement of 
Northwestern’s next president, Rebecca Blank. 
I’m overjoyed that a decorated social policy 
expert—herself an elected national academy 
member—and a once and hopefully future  
SESP faculty member will be succeeding Morty 
Schapiro, an esteemed education economist 
who’s also an NAEd member.

21
Hailstorm 
USA
Triathlete  

Haily Danz (BS13) 

reflects on coming 

out and medaling in  

the Paralympics.

“We’re all newcomers.” Dean Figlio greets students during Wildcat Welcome 2021.
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SCHOOL NEWS

Program Receives Prestigious Accreditation
SESP’s Executive Learning and Organiza
tional Change program has been accred
ited by the International Accredi tors for 
Continuing Education and Training, the 
top certifying body in the continuing  
education field.

Launched in early 2019, ELOC attracts 
leaders with at least 15 years’ work expe
rience and builds on the learning and 
organizational change master’s degree 
curriculum that SESP pioneered. 
Profession als from the business, 

education, design, nonprofit, and other 
sectors hone their capacities to lead 
impactful change at both the individual 
and organizational levels.

Course topics include coaching, leader
ship development, change management, 
and organizational design. ELOC classes 
in both inperson and online formats offer 
flexible learning opportunities to help 
participants quickly and efficiently build 
new skills.

Learn more at eloc.northwestern.edu.

Practicum Passion: Zumwalt Acres
Julia Borland (second from left), a fourthyear social policy major with a deep 
interest in the environment, won a $10,000 Projects for Peace award to incorpo
rate foodjustice issues into a sustainable farming project.

As part of her SESP practicum, Borland cofounded the Zumwalt Acres appren
ticeship program (zumwaltacres.org), which selects 10 young adults to live and 
work on a farm in Sheldon, Illinois, for three months. Apprentices write grant 
applications, get their hands dirty in organic garden beds, research sustainable 
soil management, and more.

“Material from my social policy and economics courses translates well to  
the work,” Borland says. “But being on the farm feels so real—like we’re really 
making an impact.”

Borland’s plans include offering a yearlong apprenticeship (starting in fall 
2022) and adding resources and opportunities that address political, social, and 
cultural issues in farming. Apprentices will attend workshops such as Soul Fire 
Farm’s Uprooting Racism in the Food System and gain exposure to other leading 
forces in environmental justice in US agriculture.

Keeping Leaders in the Classroom
When lawyers are promoted to partners, they don’t stop practicing law. So why should 
teachers have to leave the classroom to rise through the ranks?

SESP’s new Teacher Leadership Program offers educators a different way upward. 
Leading to a master of science in education in teacher leadership or a certificate of 
advanced study, the program’s combination of workshops, conferences, and short 
courses allows talented teachers to grow as scholars and leaders while they con
tinue to work with students. 

Teachers in the program learn how to navigate today’s most pressing social and 
cultural issues by drawing on SESP’s expertise in the learning sciences, human 
development, and social policy. “We want leaders who can foster equitable and social 
justice–based learning environments, engage with communities, and enrich learning 
and development,” says program director Tim Dohrer.

Learn more about the Teacher Leadership Program at sesp.northwestern.edu 
/teacherleadership.

Helping Build the 
Credibility Revolution
The pathbreaking work of faculty members 
Larry Hedges, Kirabo Jackson, and Diane 
Schanzenbach was cited multiple times in 
the scientific background document justify
ing this year’s recipients of the Nobel Prize  
in Economics. 

Laureates David Card, Joshua Angrist,  
and Guido Imbens showed that many of  
society’s big questions can be answered  
by using socalled natural experiments—
reallife situations that resemble randomized 
controlled trials. 

The empirical evidence used in natural 
experiments comes from work by Hedges, 
Jackson, Schanzenbach, and countless 
others—including graduate students. One of 

Jackson’s studies, cited in the 
Nobel background document, 

was coauthored with 
Claudia Persico (PhD16),  

who was then 
Jackson’s   
student.

From the Mouths of Babes
Earlychildhood care and education policies could be improved by paying 
attention to how very young children perceive the world, according to new 
research by Terri J. Sabol, assistant professor of human development and 
social policy at SESP, and Andrea Kinghorn Busby (PhD21), assistant pro
fessor in the School of Family Life at Brigham Young University.

Their study “A Critical Gap in Early Childhood Policies: Children’s Mean
ing Making” argues that major advances in psychological science and 
technology can enable researchers to measure the perceptions of children 
as young as four years old.

In the past, researchers rarely consulted children between the ages  
of four and eight, partly because children that young were deemed unreli
able narrators. But Sabol, Busby, and their team devised an interactive, 
tabletbased app for measuring children’s perceptions and used it to 
gauge kindergarteners’ notions of a college savings account.

Their findings showed that the children could grasp what college is or 
what they might do in college, a “first step toward assessing young chil
dren’s meaningmaking at scale using technologyassisted measurement 
tools,” they wrote. 

The Double Bind of  
Multiple Identities
Tabitha Bonilla received a Daniel I. Linzer Grant for Inno
vation in Diversity and Equity to develop a new under
graduate course framed around the idea that overlapping 
identities—or intersectionality—can contribute to dis
crimination or disadvantage. 

In a TED Talk shown on the first day of class, pioneer of 
critical race theory Kimberlé Williams Crenshaw defines 
intersectionality and discusses the double bind facing  
victims of simultaneous racial and gender prejudice.

Black women, for example, experience both racism and 
sexism that are expressed differently than either the rac
ism experienced by Black men or the sexism experienced 
by white women.

Researchers are grappling with the meaning of inter
sectionality and its impact on everything from environ
mental and reproductive policy to COVID19, says Bonilla, 
assistant professor of human development and social  
policy. “Mounting research underscores how important  
it is to think about identity more comprehensively and 
completely,” she adds.
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Designing for—and 
with—People with 
Disabilities 
A college design course that critically 
evaluates the field of “making” and  
partners students with people with  
disabilities can promote accessibility  
in computing, according to new research 
by Marcelo Worsley and David Bar-El 
(PhD21).

The Inclusive Making course is a pre
liminary blueprint for scholars who want 
to adapt it for their own accessible design 
classes, Worsley and BarEl wrote in the 
journal Computer Science Education. 

“Making” is a form of computing that 
connects digital and physical technolo
gies. Students in the course—meant for 
upperlevel undergraduate and graduate 
students studying engineering, educa
tion, or both—are challenged to design a 
tool or activity that solves an accessibil
ity problem.

“By including critical discussions of the 
field and authentically collaborating with 
the community, we can develop better 
designs and change perceptions about 
what a valuable computing experience 
is,” says Worsley, assistant professor of 
computer science and learning sciences. 

IN BRIEF
Professor Emma Adam has been named associate vice president  
for research in Northwestern’s Office of Research.

Faculty members Tabitha Bonilla, Claudia Haase, Regina Logan, and 
Quinn Mulroy received 2020 Daniel I. Linzer Grants for Innovation in 
Diversity and Equity.

Cynthia Coburn was named a 2021 Charles Deering McCormick  
Professor of Teaching Excellence.

Faculty member Danny M. Cohen (PhD11) was appointed cochair of the 
Illinois Holocaust and Genocide Commission.

Senior associate dean Coleen Coleman (BS88, MS91) received the 2021 
Jean E. Shedd University Citizenship Award for her leadership, empathy, 
and capacity for solving problems under pressure.

Social psychologist Mesmin Destin was named a 2021 Guggenheim  
fellow and won Northwestern’s Department of Psychology Invaluable 
Mentorship Award.

Developmental psychologist Claudia Haase was promoted to associate 
professor of human development and social policy.

Professor emeritus Carol Lee received the McGraw Prize in Education, 
the 2021 National Council of Teachers of English James R. Squire Award, 
and the Distinguished Contributions to Research in Education Award 
from the American Educational Research Association, the premier 
acknowledgment of outstanding achievement and success in  
education research.

Assistant professor Jen Munson launched Multiplicity Lab, which  
works to connect innovative research in the learning sciences to the  
daily practices of math educators.

The Urban Affairs Association named assistant professor Sally Nuamah 
the 2021 Marilyn J. Gittell Activist Scholar. Her book How Girls Achieve 
was recognized with the Comparative and International Education 
Society’s Jackie Kirk Award and the American Educational Studies 
Association Critics’ Choice Book Award.

The Psychology of High Performance: Developing Human Potential into 
Domain-Specific Talent by Center for Talent Development director  
Paula Olszewski-Kubilius won Book of the Year from the National 
Association for Gifted Children.

Faculty members Eleanor O’Rourke and Marcelo Worsley received  
Early Career Award Development (CAREER) Awards from the National 
Science Foundation.

Shirin Vossoughi, who was recently promoted to associate professor  
of learning sciences, won the International Society of the Learning 
Sciences’ inaugural Early Career Award. 

Coleen Coleman

Emma Adam

Carol Lee

Eleanor O’Rourke 

Mesmin Destin

Sally Nuamah

Marcelo Worsley 

Equity Book Club Hosts Innovative Thinkers
The SESP Equity Book Club features speakers who have studied and written about justice or equity issues. During 2020–21, the club hosted  
Bettina L. Love, author of We Want to Do More Than Survive: Abolitionist Teaching and the Pursuit of Educational Freedom, and Bryan McKinley  
Jones Brayboy, whose scholarship focuses on the role of race and diversity in higher education.

The club arose in 2019 from student and staff conversations spearheaded by Claire Mackevicius, a human development and social policy doctoral 
student, and Shelena Johnson, a former senior academic adviser. The club’s speakers series “challenges us to be a better version of ourselves and 
to be more consequential in our communities,” Dean David Figlio says.

“ Change must be purposeful and intentional.  
It must be rooted in freedom and sovereignty, 
with the goals of creating the conditions for all 
children to learn, free of systems that limit, 
hinder, surveil, and control.”

   Bryan McKinley Jones Brayboy | President’s Professor in the School 
of Social Transformation at Arizona State University

 
“ If all you know about Black folx is our pain and 
our trauma, you can’t do social justice work . . . 
because our history does not start with this 
pain, and we do not fight and find our way out  
of it because of it. It comes from a joy, a love, 
creativity, and ingenuity.”

    Bettina L. Love | Georgia Athletic Association Professor in 
Education at the University of Georgia

Use These Guides to Help Fight Misinformation
Professor David Rapp and graduate student Michael Spikes 
have lent their expertise to efforts to build criticalthinking 
skills around COVID19 and media literacy issues.

Rapp, professor of psychology and learning sciences, was 
among more than two dozen scientists from around the world 
who contributed to the COVID-19 Vaccine Communication 
Handbook. The userfriendly resource, which links to a wiki, 
demystifies COVID19 vaccines and offers advice on how to 
accurately challenge misinformation. Spikes served as a 
national adviser for the American Library Association’s Media 
Literacy in the Library, a guide that helps library staffers 
respond to misinformation and other media literacy issues.

F A L L  2 0 2 1

David Rapp    Michael Spikes



S E S P F A L L  2 0 2 16 7

SCHOOL NEWS

SESP Faculty Elected to the National Academy of Education
In 2021, Northwestern University professors Megan Bang, Jonathan Guryan, and Brian Reiser were  
elected to the prestigious National Academy of Education for their stellar contributions to education  
scholarship and research. It is the first time in school history that three faculty members were elected  
in the same year. The School of Education and Social Policy now has 15 NAEd members.

Cynthia E. Coburn 
(2020), Professor of 
Education and Social 
Policy

Kirabo Jackson (2020), 
Abraham Harris  
Professor of Education 
and Social Policy

Diane Whitmore 
Schanzenbach (2019), 
Margaret Walker 
Alexander Professor of 
Human Development 
and Social Policy and 
Director of the Institute 
for Policy Research

David Figlio (2017),  
School Dean and 
Orrington Lunt 
Professor of Education 
and Social Policy

Morton O. Schapiro 
(2017), Professor of 
Economics and 
President of  
Northwestern 

James P.  Spillane 
(2014), Spencer T. and 
Ann W. Olin Professor 
in Learning and 
Organizational Change

P. Lindsay 
Chase-Lansdale 
(2013), Frances Willard 
Professor Emerita of 
Human Development 
and Social Policy

Douglas L. Medin 
(2012), Professor 
Emeritus of  
Psychol ogy and  
of Education and 
Social Policy

Penelope Peterson 
(2011), Former School 
Dean and Professor 
Emerita of Education 
and Social Policy

Carol D. Lee (2007), 
Professor Emerita of 
Education and Social 
Policy and of African 
American Studies; 
NAEd President 
(2021–25)

Larry V. Hedges (1996), 
Board of Trustees 
Professor of Statistics   
and of Education and 
Social Policy

Allan Collins (1992), 
Professor Emeritus of 
Education and Social 
Policy

Megan Bang (2021), Professor of Learning 
Sciences and of Psychology

Jonathan Guryan (2021), Lawyer Taylor 
Professor of Education and Social Policy 

Brian J. Reiser (2021), Professor of  
Learning Sciences

FEELING LIKE A  
FRAUD?
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YOU’RE NOT ALONE.

er résumé can only be 

described as stellar: 

Cofounded a nonprofit in 

high school. Got into 

Northwestern. Won a 

Fulbright scholarship. 

Earned a PhD. And she currently works  

as a pediatric psychologist—a job she 

loves—while running a small consultancy.  

Yet for all her professional success,  

Aria Fiat (BS13) can’t shake the feeling 

that she’ll eventually be found out.

“When does imposter syndrome end?” 

she recently mused on Twitter. “Asking for 

a friend.”

The outpouring of responses to Fiat’s 

tweet—ranging from “Maybe never”  

and “Not until you get your second PhD”  

to “When you stop marching to other  

people’s drum and start marching to  

your own”—reflected both the syndrome’s 

near-universality and the promise  

that opening up about it can provide  

some relief.

The online conversations have been 

eye-opening and even life-changing for 

some, who say they once believed their 

suffering was a personal failing. But  

growing evidence from psychologists and 

human resource man-

agement experts 

suggests that 

imposter 

syndrome flourishes in particular  

environments—a finding that may lead  

to strategies for preventing it in the  

first place. 

Who is susceptible?

Imposter syndrome—that unsettling feel-

ing that you’ve landed a plum job or oppor-

tunity because of an oversight and that 

you’ll be outed any day now—was first 

described in 1978 by psychologists Paulene 

Clance and Suzanne Imes, who called it 

“imposter phenomenon.” Describing the 

feeling as “intellectual phoniness,” they 

noticed it in a sample of high-achieving 

women professionals—women not  

unlike Fiat. 

But over the last few decades, the  

syndrome has been documented in both 

men and women, among multiple ethnic 

and racial groups, and in many settings 

from academia to medicine, according to  

a Journal of General Internal Medicine  

literature review published in 2020.

Fiat says her imposter syndrome flared 

up after arriving at Northwestern. She 

kept telling herself it would vanish if she 

just cleared one more hurdle. But the hur-

dles kept coming: “First it was ‘If I just get 

into Northwestern,’” she says. “Then 

it became ‘If I win this award, 

if I graduate with a 4.0 

GPA, if I start a PhD pro-

gram,’ and on and on.” 

Meanwhile, celebrities from Tom Hanks 

and Michelle Obama to Maya Angelou have 

also reportedly wrestled with it. 

“No matter what we’ve done, there 

comes a point where you think, ‘How did  

I get here?’” Hanks said in an interview  

on the NPR program Fresh Air. “When  

are they going to discover that I am, in 

fact, a fraud and take everything away 

from me?”

Feeling like an imposter is not identified 

as a disorder in the Diagnostic and Statisti

cal Manual of Mental Disorders, the bible of 

psychiatric illness, and there’s no evidence 

that it can be treated or that it declines 

with age, according to the Journal of 

General Internal Medicine review.

Yet there’s no shortage of self-help 

books and breezy online articles on how to 

get over imposter syndrome and the worst 

problems associated with it—burnout and 

impaired performance.

In her book Lean In, Sheryl Sandberg, 

Facebook’s chief operating officer, cites 

studies suggesting that women experience 

imposter syndrome in part due to their 

generally lower self-confidence. She tells 

women, “Give yourself credit for your 

achievements rather than brushing them 

off,” “stop internalizing failure,” and “be 

yourself in the office.”

Other advice and purported solutions 

typically focus on fixing the individual 

and treating coexisting conditions such  

as depression or anxiety with therapy  

and coaching. 

However, in their February 2021 

Harvard Business Review article, “Stop 

Telling Women They Have Imposter 

Syndrome,” Ruchika Tulshyan and 

Jodi-Ann Burey contend that the concept 

of imposter syndrome “took a fairly  

universal feeling of discomfort, second- 

guessing, and mild anxiety in the work-

place and pathologized it, especially  

for women.”

The self is not to blame

In the article “Contextualizing the 

Imposter ‘Syndrome,’” which appeared  

in Frontiers in Psychology in 2020, an 

inter national team of psychologists and 

human resource management experts 

argue that imposter syndrome is not a 

dysfunction that arises within people.  

It’s not a diagnosis. Instead, it’s a response 

to one’s surroundings.

They go on to suggest that “examining 

the role of society, culture, organizations, 

and institutions [in perpetuating imposter 

syndrome] has the potential to lead to sys-

temic change, which will create an envi-

ronment where everyone feels as though 

they rightly belong.”

Lower-income and first-generation 

college students often have to cope 

with not just imposter syndrome but 

also a related phenomenon: achieve-

ment guilt.

When people from lower socioeconomic 

backgrounds begin to experience success 

and move upward, they can grow more 

uncertain about where they belong.  

Mesmin Destin, associate professor of 

human development and social policy at 

SESP, calls this destabilizing feeling  

“status uncertainty,” and his work sug-

gests that, like stress, it can affect every-

thing from motivation to physical health.

“Even temporary shifts in how people 

construe their status-based identities  

predict changes in thought, affect, motiva-

tion, and behavior,” he says. “The greater 

the uncertainty people experience, the 

more negatively it affects their well-being.”

Graduate student Julissa Muñiz, the 

first in her family to graduate from col-

lege, has wrestled with both imposter  

syndrome and achievement guilt. It was 

only after receiving two major national 

awards—the Paul and Daisy Soros 

Fellowship and the Spencer Disserta-

tion Fellowship—that imposter syn-

drome began to wane, she says.

“I feel like I should have real-

ized the strength of who I am as a 

scholar before that,” says Muñiz, 

now a postdoc at 

the University of 

Texas at Austin. 

“Clearly, exter-

nal eyes were 

recognizing 

that. So when 

was I going to?”

Muñiz, the 

daughter of Mexican 

immigrants, was the 

first teenage mother to 

return to her high 

school; two years later 

she became the first 

student at her high 

school to be accepted to the 

University of California, 

Berkeley. She earned a master’s at the 

Harvard Graduate School of Education, 

where she was selected as her cohort’s 

Intellectual Contribution Award recipient.

Along the way, however, imposter syn-

drome loomed large. Muñiz questioned 

whether she belonged and wondered if she 

was seen as a token student.

“Is my story so exemplary that they feel 

like, ‘Yeah, OK, she’s someone we can let 

in?’” she asks. 

“But I realized that was also unfair of 

me. I’m not a token, even if others try to 

make it out that way,” she says. “I’ve also 

worked really hard for a long time for 

these moments, the accomplishments,  

and the trajectory I’m on.”

At Northwestern, imposter syndrome 

workshops and webinars are routinely 

held by students, schools, and divisions, 

from the Feinberg School of Medicine and 

Counseling and Psycholog ical Services to 

 Yes, imposter syndrome is real. And common.  
Here’s how to make peace with it. 

H Imposter syndrome has been documented 
in both men and women, among multiple 
ethnic and racial groups, and in many settings 
from academia to medicine.
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the Black, Indigenous, and 

People of Color Support Circle. 

Laurice Shelven Adegunwa 

(MS18) and Jen Allen (MS16), 

both consultants at Slalom  

consulting, gave a workshop on 

imposter syndrome during the 

class Learning and Organiza-

tional Change in the Field.  

Their workshop was funded  

by a Northwestern University 

YourLife Wellness Grant. 

“Organizations need to take 

ownership of the culture and 

settings they create,” says 

Michelle Albaugh (PhD15),  

associate director of coaching 

in SESP’s Master’s in 

Learning and Organiza-

tional Change Program.  

To combat imposter syndrome—

whether it’s where you work or  

where you learn—“focus on  

learning over pure performance,  

visualize success, and have a growth 

mindset,” she says. 

So does the feeling ever end?

Fiat loves what she does at Cincinnati 

Children’s Hospital Medical Center— 

providing behavioral health prevention 

and intervention services to young chil-

dren and their families. Supplies for 

Dreams, the nonprofit she cofounded in 

her teens, is thriving, and she serves in  

an advisory capacity as vice president  

of its board of directors. 

There are still times when she  

wonders to herself, “Do I belong here?  

Am I a phony? Will they realize they 

made a mistake in choosing me?”

To Fiat’s credit, she says she is learning  

to regard her self-doubts not as symptoms 

of a chronic syndrome but as “occasional 

imposter thoughts.” 

And it helps a great deal, she says, to 

have supportive colleagues and mentors 

who “remind me that discomfort is a  

sign of growth.” 

 STORY BY JULIE DE ARDORFF 
ILLUSTR ATED BY ÖZGE SAMANCI
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“ Organizations need to take ownership of the  
culture and settings they create.”  —Michelle Albaugh

hen Kirabo “Bo” 

Jackson first heard the 

axiom that school 

spending doesn’t matter, 

he was a young PhD student in economics 

at Harvard. It was the early 2000s, and the 

conventional wisdom was that money 

played a minor role in a student’s success.

Jackson wasn’t so sure. Over the next 

decade, as he applied new research meth-

ods to dig deeper and question long-held 

assumptions, he began to show that 

money can matter, reigniting a national 

debate on school finance.

“School spending really can affect a 

child’s future,” says Jackson, the Abraham 

Harris Professor of Human Development 

and Social Policy at SESP. “It’s no panacea, 

but investing in children early and often 

pays off during adulthood, especially for 

kids from low-income families.”

A labor economist, Jackson has long 

been interested in how people are affected 

by systems. In addition to public school 

funding, his work largely explores how 

college prep programs, ability tracking, 

single-sex education, and other practices 

can benefit or hurt students long after 

they’ve left school.

Some of his most original and influen-

tial new research tackles the question of 

what makes someone a good teacher and 

casts doubt on whether test scores are the 

best way—or only way—to assess how well 

students do in school.

“When people look back on their most 

important teachers, the social aspects of 

their education—learning to take risks, set 

goals, or simply believe in themselves— 

are often what they recall,” Jackson says. 

“I want to know what skills students need 

to become productive adults and which 

teachers can build these traits.”

Roots around the globe

As for his own most important teachers, 

Jackson could say that one of them was his 

upbringing on three continents. Before he 

earned two Ivy League graduate degrees 

and joined the Northwestern faculty,  

his education had been part Caribbean, 

part West African, part East African, and 

part British.

The youngest of June and Clement 

Jackson’s three children, Jackson was born 

in 1980 in the Chicago suburb of Hinsdale. 

When he was two years old, the family 

moved to Jamaica, where his mother 

taught mathematics at the University of 

Technology, and his father, an economist, 

worked as director of the Planning 

Institute of Jamaica. In 1989 the Jacksons 

moved to Sierra Leone, where Clement 

began working for the United Nations. 

Then, after civil war broke out in Sierra 

Leone, the family relocated again, this 

time to Tanzania, in 1992. Jackson later 

attended boarding school in England and 

returned to the US for college.

Kirabo Jackson’s Quest  
to Reframe the Returns  
on School Spending

W “ It’s no panacea, but investing in children early 
and often pays off during adulthood, especially 
for kids from low-income families.”

Institutional and social contexts matter

Everyday racial microaggressions,  

such as the presumption that one is 

less intelligent or accomplished, can 

play a role in imposter syndrome, says 

SESP professor Emma Adam, a develop

mental psychologist whose research 

suggests that stress associated with 

racial discrimination adversely affects 

both physical and mental health in  

adolescents and young adults. 

Helping adolescents develop posi

tive feelings about their identities can 

reduce the stress from discrimination 

and improve both their health and their 

success in school. “A strong ethnic or 

racial identity may be an important 

source of feelings of social acceptance 

and belonging,” Adam says. 

Institutions that help young people 

recognize their backgrounds as 

strengths rather than liabilities 

encourage more equitable student 

experiences, according to research  

by SESP’s Mesmin Destin and Shirin 

Vossoughi, associate professor of 

learning sciences. Their study  

“Ele vating the Objectives of Higher 

Educa tion to Effectively Serve 

Students from Diverse Socioeconomic 

Back grounds” appeared in Policy 

Insights from the Behavioral and  

Brain Sciences.
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As an undergraduate at Yale Univer sity, 

Jackson nearly double-majored in music 

and economics and even flirted with film 

scoring as a possible career; ultimately he 

earned a bachelor’s degree in ethics, poli-

tics, and economics. His next stop was 

Harvard, where he completed his doctor-

ate in economics in 2007.

“Getting an education is one of the few 

things people can do to really improve 

their lives,” Jackson says. “I’ve always seen 

it as a vehicle through which economies 

and societies develop. It’s a mechanism for 

social justice.” 

When Jackson joined the SESP faculty 

in 2010, he found the multidisciplinary 

environment of the school and the Insti-

tute for Policy Research electrifying. 

Exposure to the ideas and research 

methods of statisticians, sociologists, psy-

chologists, historians, and others from  

different fields changed the types of ques-

tions he asked and “definitely deepened 

my thinking,” he says. “I wanted to learn  

a whole new tool kit and bring those 

insights into economics.”

Now 41, Jackson just became one of  

the youngest members of the exclusive 

National Academy of Education. His  

growing collection of accolades includes 

the 2020 David N. Kershaw Award and 

Prize, among the most prestigious and 

largest awards recognizing contributions 

to public policy and social science. He  

is also a National Bureau of Economic 

Research –affiliated scholar and is a  

coeditor of American Economic Journal: 

Economic Policy.

Renowned Harvard economist Raj 

Chetty calls Jackson “an outstanding 

scholar, committed mentor, and visionary 

leader” whose work “has greatly impacted 

education science and practice and will 

surely continue to define these fields  

moving forward.”

What really makes a good teacher?

Borrowing from psychology and sociology 

and devising and applying innovative 

tools that can measure hard-to-quantify 

traits like motivation, Jackson is helping to 

uncover what really makes a good teacher. 

The ability to boost standardized test 

scores is just part of the picture, Jackson 

says. The power to motivate and engage 

students also matters—but how can that 

be measured?

To find answers, Jackson turned to a 

database that tracked the academic  

performance of 464,502 North Carolina 

ninth-graders from 2005 to 2011. Using 

data on attendance, suspensions, and 

grade point average, he devised a way to 

measure students’ noncognitive abilities, 

or the social-emotional traits known as 

soft skills. The resulting study, published 

in the Journal of Political Economy, came  

to the attention of Paul Tough, best selling 

author of How Children Succeed: Grit, Curi

osity, and the Hidden Power of Character.

“Jackson’s new index measured, in a 

fairly crude way, how engaged students 

were in school—whether they showed up, 

whether they misbehaved, and how hard 

they worked in their classes,” Tough says.

What is more, Tough continues, 

Jackson’s “noncognitive proxy was, remark-

ably, a better predictor than students’ test 

scores of whether the students would go 

on to attend college, a better predictor of 

adult wages, and a better predictor of 

future arrests.”

In other words, the long-term benefits of 

improving students’ social-emotional 

development tend to outweigh those 

linked to improving their test scores. Yet 

teachers who excel at raising test scores 

are often rewarded, while teachers who 

inspire students often aren’t recognized.

“Jackson’s findings are at odds with how 

many districts evaluate teachers,” Tough 

says. “But when I talk to teachers them-

selves about Jackson’s study, they tell me 

that his discovery makes perfect sense to 

them. They know there are things going on 

in their classrooms that standardized test 

scores can’t capture.”

Jackson also used surveys of ninth- 

graders in Chicago Public Schools to 

assess which schools best supported 

social-emotional development. The paper, 

coauthored by human development and 

social policy doctoral student Sebastián 

Kiguel and published in American Eco

nomic Review: Insights, found that some 

schools are better than others at helping 

students develop healthy social lives, com-

munity connections, and the skills and 

habits that promote hard work and grit.

“Students who attend schools that 

emphasize social-emotional learning are 

more likely to attend college and have a 

reduced chance of entering the criminal 

justice system,” 

Jackson says. “Our 

work shows that these 

surveys can be used 

alongside test scores to 

give us a more com-

plete picture of how 

schools prepare stu-

dents for the future.”

School funding 

matters

The idea that money is 

not directly connected 

to to student achievement 

took root when it 

appeared in an influen-

tial government publication from 1966 

known as the Coleman report. The asser-

tion endured for decades.

But as Jackson points out, much about 

the Coleman report has been called into 

question, including the adequacy of the 

research that informed it. 

“Spending decisions have not been 

grounded in enough evidence,” Jackson 

says. “It’s not that people in the 1960s,  

’70s, ’80s, and ’90s were wrong or ignorant;   

it’s that they didn’t have the methodology 

or the computing power to do the type  

of research we can do now.” 

When he set out to address the school 

funding question, Jackson went beyond 

examining standardized test results and 

instead studied school spending’s impact 

on students’ life trajectories. 

In one study, published in the Quarterly 

Journal of Economics, Jackson and his 

coauthors—Claudia Persico (PhD16) of 

American University and Rucker Johnson 

of the University of California, Berkeley—

showed that court-ordered increases  

in US school funding in the 1970s were 

associated with lower poverty rates in  

the future. 

Their models suggested that a 10 percent 

funding increase across all 12 years of 

schooling can raise students’ graduation 

rates and boost their income as adults, 

particularly for low-income students.

“Overall, every additional dollar spent 

on schools generates a $2 return on invest-

ment in the form of higher earnings down 

the road,” Jackson says. “This means we 

should spend more now to benefit students 

and society for years to come.”

In a separate study, “Do Spending Cuts 

Matter? Evidence from the Great Reces-

sion,” published in American Economic 

Journal: Economic Policy last May, Jackson 

and his coauthors showed that, on aver-

age, a $1,000 reduction in per-pupil spend-

ing reduced average test scores in math  

and reading and the rate of students going 

to college.

Testing his own ideas

Jackson’s breakthroughs often come from 

approaching problems from unexpected 

angles and beta testing ideas on platforms 

like Twitter. 

Another source of honest feedback: his 

wife, Shayna Silverstein, an ethnomusicol-

ogist and assistant professor of perfor-

mance studies at Northwestern. They met 

while she was finishing her dissertation at 

the University of Chicago.

“She’ll ask me why something I’m work-

ing on is interesting,” Jackson says. “It 

forces me to think about whether what I’m 

saying makes sense to a broader audience.” 

The couple have two young children and 

share a love of music, Jamaican curried 

goat, and martial arts. “I also appreciate 

his love for karaoke,” Silverstein says. “He 

takes decompression very seriously.”
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Renowned Harvard economist Raj Chetty 
calls Jackson “an outstanding scholar, 
committed mentor, and visionary leader.” 

“ Students who attend schools that emphasize social- 
emotional learning are more likely to attend college  
and have a reduced chance of entering the criminal  
justice system.”    



In 1998 Karen Topham (MS79) 
became the nation’s first 
openly transgender teacher to 
transition on the job. From 
1983 until her retirement in 
2016, she taught English and 
drama and directed 37 plays  
at suburban Chicago’s Lake 
Forest High School. Currently a 
theater critic and transgender 
advocate, she spoke with SESP 
magazine about coming out 
publicly and taking pedagogi
cal risks.

What was it like to transition  

in the late 1990s? 

In 1998 I had three little kids 
under age 12. The word “trans
gender” had basically just 
been invented, and most peo
ple didn’t even know the previ
ous word, “transsexual.” Those 
who did know it usually had 
confused and negative reac
tions. My colleagues at the 
high school uniformly said, 
“That’s wonderful and we support you, but 
you can’t [transition] here.” I thought they 
were probably right. It was big news at the 
time. Oprah wanted me on her show, but I 
turned her down to protect my kids. 

How did you announce it? 

I let friends and colleagues know individually 
at first. Even after I was publicly out, there 
were pockets of my life where I was not. One 
was at church. When my daughter Julianne 
was 13, she gave a presentation in church on 
LBGTQ identities while I sat in the congrega
tion. I was so embarrassed that I was still 
hiding my identity that I called her down from 
the podium and said, “Honey, call on me. I’m 
going to do this.” She said, “Are you sure?”  
I said, “Yeah. I’m sure.”

You learned about transgender identities  

by age 11. At that point, what did you  

decide to do?

I had known my own identity from age 3, 
though I only discovered at 11 what to call it. 
Still, I felt I needed to live as a guy because I 
didn’t have any choice. I was really bad at 
being a guy, but I was a good parent and 
teacher and I got by. But in my 30s, every
thing broke down. Someone I had known as a 
woman transitioned to a man. Just meeting 
him opened the door. I began devolving into 
an anxiety and depressionridden mess. 
Finally, when I was 39, I had a massive epiph
any: the problem was this gender dysphoria 
that I thought I had under control.

You have a transgender child. Did your expe-

rience make it easier or harder to accept? 

My instant reaction was not to believe him.  
I was fueled by the knowledge of how hard 
this thing is when you do it publicly, and I  
just couldn’t want that for my child. I was so 
scared that it would destroy him, that he 

wasn’t strong enough because of other  
emotional issues. So I said, “OK, that’s fine. 
You’re trans. I’ll work with that, but I’m  
not going to fully accept it until you’re 24.”  
I pulled that number out of a hat. I accepted  
it long before that. 

What were you like as a high school teacher? 

I was an experimenter in the classroom. I had 
always been skeptical of the value of grading 
and spent the last two years of my career 
working in a gradeless classroom. 

How did that work?

I gave my students a huge endofyear project 
that allowed them to focus on whatever inter
ested them, made them happy, or was part of 
them. Those projects—they rocked my world! 

How were the projects ultimately assessed? 

They told me what grade they thought they 
deserved at individual conferences. If they 
were able to justify it, that’s the grade they 
got. Most undervalued themselves. But the 
one student who said to me, “I deserve an F,” 
was right. He failed himself. 

Do you have a favorite classroom memory? 

After my students and I watched a video of 
their endofyear presentations, I asked them 
to  talk about what they gained and to fill out 
class evaluations. At the end of class, when I 
was saying goodbye, they stood up and spon
taneously applauded. That was huge to me!  
It told me how well that kind of classroom  
situation—where you’re not focused on arbi
trary grades but on individual students learn
ing what they can learn—can work.

How do you identify yourself now? 

I like the phrasing, “I am a woman with a 
transgender background,” because it was  
a background, something that is now over  
and done. I like that the prefix “trans”  
means moving beyond. 

15

From SESP to Showtime
It’s no coincidence that Dan Perlman (BS12) 
plays a teacher in Showtime’s offkilter com
edy series Flatbush Misdemeanors. School 
settings and the tangled relationships among 
students, educators, and communities have 
long influenced his writing and comedy.

“The show emphasizes the community 
aspect,” says Perlman, who cocreated, writes, 
and stars in the series with fellow comedian 
Kevin Iso. “We’re all coexisting and intercon
necting, which forces the characters into rela
tionships and dynamics they wouldn’t 
otherwise have.”

Flatbush Misdemeanors tackles race, gen
trification, and mental health in a rapidly 
changing New York neighborhood. Described 
as “raw” and praised for its authenticity, the 
10episode series follows fictionalized ver
sions of Perlman and Iso as they try to carve 
out their place in the city.

The characters have “at least three sides” 
to their personality and are deliberately com
plicated, Perlman says. It’s a perspective that 
he honed while studying human development 
and social policy at SESP.

“People play multiple roles in seemingly 
unrelated worlds within their own lives,” 
Perlman says. “But we’re all linked in some 
way. SESP helps encourage that kind of think
ing, understanding, and empathy.”

At Northwestern, Perlman tutored, pro
duced shorts for Northwestern Sketch 
Television, and completed several indepen
dent projects with SESP professor Dan Lewis. 
He researched and wrote about suburban 
homelessness and learned to take field 
notes—a skill he still uses today—during  
his practicum.

“Dan was a great student, and now he is a 
funny and insightful performer,” Lewis says. 
“His ability to observe the human condition 
with grace and empathy shines through in all 
his work.”

In 2014, Perlman and Iso, who met at a 
New York open mic night, started posting 
short YouTube videos they called “Moderately 
Funny.” Then, on virtually no budget, they 
produced three web episodes of Flatbush 
Misdemeanors. The first installment won  
the 2018 Florida Film Festival’s Grand Jury 
Award for best narrative short.

Perlman, who also performs standup  
comedy, released his debut standup album, 
Emergency Contact, in May 2020. He also 
wrote and directed the short film Cramming, 
which won an audience choice award at the 
2020 Brooklyn Film Festival and first prize  
at the 2020 Rhode Island International  
Film Festival.

Cramming follows eighthgraders Alex and 
Yan Bo, whose friendship is threatened when 
they’re accused of cheating off each another. 
The film grew out of a conversation Perlman 
had with Alex, his tutee at the time.

“I tried to go into it with the skills that SESP 
teaches: not being insensitive with the con
tent you’re making, asking hard questions, 
doing research, and talking to people to find 
out the best way to be creative and still drive 
the story,” he says.

Perlman showed reporting chops from an 
early age. As a 12yearold, he wrote letters to 
famous comedians, asking them how to do 
standup or to name their favorite performers. 
(Bob Newhart wrote back.) Each received a 
different question because “I was afraid they 
all knew each other,” he says.

Perlman also wrote jokes, which he told to 
“exactly nobody” or hid under his bed. “It took 
years of working up the courage to try it,” he 
says. “But I’ve also always enjoyed education 
and public service—the kind of stuff that 
makes you feel like you’re leaving something  
a little better than you found it.”

He feels slightly guilty for not pursuing edu
cation professionally, so “pretending to be a 
teacher is the next best thing,” he says. “Also, 
making my character a lousy teacher feels 
funnier and more honest, so it’s not self 
congratulatory. My character’s not saving 
anyone. But hopefully people laugh.”

ALUMNI  NEWS
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Dan Perlman cocreated, writes, and stars in Showtime’s Flatbush Misdemeanors, which has been renewed 
for a second season.

“ I Am a Woman with a Trans Background” 
Q&A with Karen Topham



S E S P F A L L  2 0 2 116 17

ALUMNI  NEWS

Phillip Styles (BS89) was appointed Inclusive 
Partner Network specialty practice leader at 
consulting firm Mercer.

90s
Karen Cunningham (MSED90), an award 
winning educator at suburban Chicago’s Glen
brook North High School, died on September 20 
after a fouryear battle with lung cancer. Even 
after her diagnosis, she continued to live life to 
its fullest, teaching, traveling, laughing, learn
ing, and raising awareness about lung cancer 
among nonsmokers.

Nadine Moore (BS90), managing director at 
Boston Consulting Group, was named to the 
board of directors of the Northern Illinois  
Food Group.

Jeanne M. VanBriesen (BS90, McC93, McC98), 
the Duquesne Light Company Professor of 
Civil and Environmental Engineering and of 
engineering and public policy at Carnegie 
Mellon University, was appointed to lead the 
chemical, bioengineering, environmental, and 
transport systems division at the National 
Science Foundation.

Bryan Saltzburg (BS92) was named chief 
operating officer of Aspiration Inc., a fintech 
company offering sustainable banking and 
investing products and tools. He was previ
ously a global president for Trip Advisor.

Richard (Rick) Settersten (PhD92) was 
named University Distinguished Professor 
of Human Development and vice provost for 
faculty affairs at Oregon State University. He 
is the lead author of the new book Living on 
the Edge: An American Generation’s Journey 
through the 20th Century, written with Glen 
Elder and Lisa Pearce.

Erin Allen (BS93) joined Franklin Madison, a 
provider of insurance products and marketing 
services, as enterprise sales regional vice 
president.

Mary Anne Talotta (BS96) was appointed 
senior vice president and chief development 
officer of the Pittsburgh Symphony Orchestra. 
She has spent over 23 years in arts fund
raising, most recently at the Guggenheim 
Museum. Prior to that, she was with the  
Whitney Museum of American Art and the 
Chicago Department of Cultural Affairs.

60s
Roycealee Wood (MS62, MS64), regional 
superintendent of schools in Lake County, 
Illinois, retired after a 50year educational 
career.

70s
Ernie Adams (BS75), the New England Patriots’ 
director of football research, announced his 
retirement, “capping a 46year career in foot
ball, in which he has both seen and done it all,” 
Sports Illustrated reported.

80s
John Fiacco (BS83, MBA86) was appointed 
chief growth officer at AVIA, a digital transfor
mation partner for healthcare organizations.

Ken Graboys (BS85), CEO of the Chartis Group, 
was appointed strategic adviser at Riordan, 
Lewis & Haden Equity Partners, a middle 
market growth equity investment firm.

Aryka Radke (BS89) moved across the country 
after she was appointed Vermont’s deputy 
commissioner of the family services division 
of the Department for Children and Families 
within the Agency of Human Services. She was 
previously vice chief administrative law judge 
for the Industrial Commission of Arizona.

Mary Anne Talotta

Richard (Rick) Settersten

Jimmie Sanders

Gabby Nicholas

Kristine McKinneyErin Allen

Scott Topal

Bobbi BurgstoneEmily Machado

Hazeen Y. AshbyAryka Radke 

Deborah W. Brooks (BS97) stepped back into 
the role of CEO of the Michael J. Fox Founda
tion for Parkinson’s Research. She cofounded 
MJFF in 2000 and served as CEO until 2007 
and subsequently as executive vice chairman.

Jimmie Sanders (BS97) is executive director 
of the PreCollege TRIO Programs at the Uni
versity of California, Berkeley, which provide 
lowincome, firstgenerationtocollege stu
dents with academic preparation and support 
services. Last year he received the University 
of Notre Dame’s inaugural Rev. Theodore M. 
Hesburgh, CSC, Distinguished Contributor 
Award. “My SESP education was key in making 
me the successful access and equity activist 
that I am,” he says.

Allyson L. Bear (BS99), a global health expert, 
was named regional vice president for West 
Africa, the Middle East, and North Africa at 
the research company Abt Associates.

00s
Dilara Sayeed (MSED00), founder and CEO of 
peer mentoring platform vPeer, will serve on 
the Illinois Commission on Discrimination and 
Hate Crimes.

Hazeen Y. Ashby (BS01) was appointed senior 
vice president for congressional and inter
governmental affairs and White House liaison 
at the ExportImport Bank of the United 
States.

Aaron Hosmon (BS03, MSHE07) is associate 
executive director for compliance and gover
nance at the Ivy League. Previously he worked 
for 16 years in a variety of roles at Northwest
ern, including as director of compliance  
and ethics. 

Mark Thompson (MA03) was named interim 
CEO for the Gage Center of Forensic Excel
lence, an operation center within the state 
of Washington’s Department of Social and 
Health Services that will provide stateofthe
art mental health services.

Bobbi Burgstone (MSED04) was appointed 
executive director of Literacy DuPage, one 
of Illinois’s largest volunteer tutor literacy 
organizations.

Erica Halverson (SOC97, PhD05), professor 
of education at the University of Wisconsin–
Madison, published How the Arts Can Save 
Education: Transforming Teaching, Learn-
ing, and Instruction. As an undergraduate, 
Halverson codirected Griffin’s Tale Children’s 
Theatre Repertory Company. The experience 
provided the foundation for her research and 
teaching. Her new book calls for a change in 
what counts as good teaching and learning, 
redefined by building learning environments 
with the arts at the center. She will be speak
ing on campus on April 13, 2022.

Patrick McGrath (MSED06), president of 
Loyola Academy in Wilmette, Illinois, was 
named pastor of Old St. Patrick’s Church in 
Chicago’s West Loop Gate neighborhood.

Kristin Yates Thomas (MSED07) is director of 
communication for the On Your Feet Foun
dation, a nonprofit that provides support for 
people who place their children for adoption.

Emily Machado (BS09) was appointed assis
tant professor of early childhood education at 
the University of Wisconsin–Madison.

10s
Scott Topal (BS10), director of operations at 
Camp Ramah in Wisconsin, married Sarah 
Ariel Attermann on December 10, 2020, in 
Bethesda, Maryland. Attermann is director 
of youth and family engagement at North 
Suburban Synagogue Beth El in Highland Park, 
Illinois. 

Jacob Schmidt (BS11, MSHE17) has been 
promoted to director of football operations 
at Northwestern. Schmidt, a former Wildcats 
running back, has been with the program’s 
personnel department since 2012.

Kim Waller (MS11) joined Korn Ferry as a 
senior client partner in the firm’s organiza
tional strategy practice. She is based in the 
Chicago area.

Kristine McKinney (MSLOC13) was named COO 
of global intellectual property law firm Fish & 
Richardson. She oversees operations of the 
firm’s 14 offices in the US, Europe, and China. 
McKinney previously served as the firm’s first 
chief legal talent and inclusion officer.

Kristin Vonder Haar (MS13) was named 
assistant superintendent of teaching and 
learning for Mount Prospect School District 57 
in Illinois.

Iva Aminuddin (MSLOC17), head of the Learn
ing Future Group in the Civil Service College 
of Singapore, was named to the Agile 50 list 
of the most influential people revolutionizing 
governance. The list celebrates politicians, 
civil servants and entrepreneurs driving  
agility in governments all around the world.  
Aminuddin has two sets of twin boys.

Caroline Gholson (MSLOC19), a senior recruit
ing and development manager for the law firm 
Kirkland & Ellis, married Andrew Fallon on 
March 6 in Austin, Texas.

20s
Gabby Nicholas (MSHE20) is assistant direc
tor of the Center for Cultural Liberation at 
Dominican University in River Forest, Illinois. 
She joins Lisa Malvin (MSHE14), Dominican’s 
new assistant director of career programs 
and internships, and Jamie Shaw (MSHE14), 
executive director of career programs and 
employer relations in the university provost’s  
office.

Eric S. Wohl (CERT20) was appointed chief 
human resources officer at National  
CineMedia, the largest cinema advertising 
network in the US. 

Send your news to managing editor Julie 

Deardorff at sespalums@northwestern.edu.  

You can also reach us on  

Facebook (facebook.com/sespnu)  

Twitter (twitter.com/sesp_nu) 

Instagram (instagram.com/sesp_nu)

Eric S. Wohl



The following alumni and friends helped bring the We Will campaign to  

a close this year with generous gifts to SESP during fiscal year 2021 

(September 1, 2020–August 31, 2021).

The Learning Society recognizes gifts  
of $1,000 or more.
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Dries J. Darius ’00 and Kathryn Lee 

Darius ’00*
Kim Ellsweig ’90 (’22, ’25 P) and  

Erick J. Ellsweig ’89 (’22, ’25 P)*
Therese Fauerbach*
Elizabeth A. Garino ’99 and Ryan M. 

Garino ’98, ’98 MA*
Joseph Lawrence Goldberg and  

Marci Berstein Goldberg ’91*
James M. Hall ’82 (’19 P) (’90 GP) and 
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Stephen Reese Munger (’16 P) and 
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Steven T. Romick ’85 (’21 P) and Eden 
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Paul J. Schneider ’96, ’11 MBA (’22 P) 

and Dr. Nicole Schneider (’22 P)*
Schwab Charitable Fund
Verizon Foundation
Nicholas A. Warren ’96*
Wege Foundation
Estate of Paul A. Witty Trust

$5,000–$9,999
Zipporah Allen ’07 MBA*
Stephen E. Farinelli ’84 and  

Yie-Hsin Hung ’84
Robert V. Fitzsimmons ’82 (’15 P) and 

Sheila Fitzsimmons (’15 P)*
Mitch Glazier ’88*
Michael J. Gottlieb ’99*
Kellcie Fund
Gail Koziara Boudreaux*
Maryanne Lavan (’21 P) and  

Larry Harris (’21 P)
Peter G. Lehman ’98 and Mary 

Elizabeth Lehman ’06 MBA*
Lockheed Martin Foundation
Phyllis Lockett Martin ’93 MBA*
Lynne T. Miller ’69 (’02 P) and  

Neal P. Miller (’02 P)*
Lee M. Mitchell (’97 P) and  

Barbara L. Mitchell (’97 P)*
Diane Offereins*
David W. Renz ’68 MA

Wendy Fenstermacher Robin ’70*
David Allan Sachs ’81 (’15, ’18 P) and 

Karen Richards Sachs (’15, ’18 P)*
Janet Marie Talle (’95 P) and  

Kenneth R. Talle (’95 P)*
Michael L. Thompson ’82*
Vanguard Charitable Endowment 

Program
Rob B. Wolfson ’95*

$2,500–$4,999
Jacalyn Aaron (’11, ’14 P) and  

Andrew Aaron (’11, ’14 P)*
Blackbaud Giving Fund
Colin Verdun Campbell ’17*
Susan Richert Corwith and  

Daniel Corwith*
James P. Coughlin ’82*
Kevin M. Coughlin ’78 and  

Susan K. Burzawa ’78*
Elaine Criscione*
Marilyn A. Elrod ’55 (’82 P) (’13 GP)*
Ellis Kurtz Gery ’61 and  

Lee H. Gery ’61, ’62 MBA*
Judith Zunamon Lewis ’82, ’87 MA/MS 

and Steven W. Lewis*
Northridge Group Inc.
Oaklawn Foundation
Margaret A. Silberman ’85 MA/MS, ’89 

PhD (’93 P) and Alan H. Silberman 
’61 (’93 P)

Jonathan M. Wells ’97*

$1,000–$2,499
Cinda Russell Axley ’66*
Douglas Babcock*
Tricia A. Catalino ’94, ’96 MPT and 

Daniel R. Michalski ’94*
Rowland W. Chang*
Lamont Change ’75*
Betsy and Alan Cohn Foundation Inc.
Alan C. Davis ’61*
Joshua Dillon*
Leota Frische Egger ’55
Leah T. Engelhardt ’65
Lynn P. Ferguson ’59 and  

John Hamman Jr.*
Candace Cole Figa ’73 (’04, ’06 P)*
Bonnie S. Forkosh ’64*
Christopher Furgis (’19 P) and  

Kynthia Furgis (’19 P)*
Derek Jason Gaskins ’94 MBA*

Courtney Getum ’14 MBA*
Linda H. Graham ’60 (’98 P) and  

Philip H. Graham ’60 (’98 P)*
Paul Joseph Greyson ’20*
David R. Harris ’91, ’97 PhD and  

Anne Harris ’91*
Daniel J. Hartnett ’79, ’86 MBA, JD  

(’05, ’09, ’18, ’20 P) and Marina O. 
Hartnett (’05, ’09, ’18, ’20 P)*

Robert A. Hastings*
Sally Madden Hayward ’61 (’89, ’90,  

’94 P) (’24 GP) and Thomas Z. 
Hayward ’62, ’65 JD (’89, ’90, ’94 P) 
(’24 GP)*

Anne R. Heinz ’65 MS, ’68 MA, ’71 PhD 
and John Peter Heinz*

Carolyn B. Henderson ’99 and  
Yale C. Henderson*

Arthur J. Hill*
Mary Ann BonDurant Hodgkins ’58 (’84 

P) and Thomas D. Hodgkins (’84 P)*
Susan Brown Hoggins ’61 and  

Graham Hoggins*
Micah A. Jindal ’00*
Colleen Karavites Karr ’48 (’81 P)*
Tarun Kewalramani ’91, ’95 MD*
Bernice E. Koglin ’52 and  

Norman A. Koglin*
Ravi Lam and Sarita Lam*
John W. Leese ’57, ’58 MS and  

Georgia L. Leese*
MaryBeth LippSmith ’99 and  

Graham B. LippSmith ’99*
Terri Lipsitz ’86, ’87 MS (’15 P) and 

Michael Lipsitz ’86 (’15 P)*
Joan MacMillan Martin ’69 and  

David F. Martin*
Robert E. McQuinn and  

Christine McQuinn*
Brandon A. Miller ’02 and  

Jennifer Miller*
Kathleen K. Muir Laidlaw ’63 and  

Bill Laidlaw*
Patricia S. Olszewski (’10 P) and  

Gerald Olszewski (’10 P)*
Robert M. Packer ’81 and Camilla Rab*
Yunqing Pan and Huibi Liu*
Phi Delta Kappa NU Chapter 
Mary Jo Potter ’73 MS*
Sally Glick Ricci ’65 and David W. Ricci*
June M. Romine ’67 and  

George L. Romine*
Evie Yastrow Rooth ’78 and  

Scott David Rooth ’81 MBA*
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Jeffrey A. Rosenberg ’67 and  
Alison Rosenberg*

Cynthia Samson (’20 P) and David 
Samson (’20 P)*

Jack Sawyer*
Samantha Betty Schmaier ’20*
Anderson R. Scott ’90, ’97 MBA  

and Stacey Scott*
Marsha Serlin and  

Brad M. Serlin ’01 MBA*
Willacene Collins Siert ’64 and  

Norris F. Siert ’65 MBA*
Edward Rowley Simpson ’96 MBA  

and Kandus Simpson*
Judith Stern ’44*
Richard and Judith Stern Family 

Foundation
Ellen Smith Taft ’61 and Gary F. Taft*
Alisa Talisman ’81 (’15 P) and  

Jonathan Talisman (’15 P)*
Timothy S. Trotier ’88, ’89 MMus (’20, 

’23 P) and Anna Trotier (’20, ’23 P)*
Shannon Maher Wallis ’87  

and Joe Wallis
Alexander Shalek White ’08*
Amy Liu Witmer ’93*
Sridevi Yadlapati and Rajeev Buddi*
William Myung Yoon ’06 and  

Gowoon Lee ’05*
Carol Conroy Zanio ’63 and  

Kenneth Zanio ’61, ’66 PhD*

$500–$999
Mrs. Joni Arison
Loren Michelman Bandler ’93 MS  

(’23 P) and James Bandler (’23 P)
Lynne Pankonin Birdt ’64
Gregory Andrew Boris ’75
Regina Roche Butt ’76 MS
Katherine F. Campbell ’62, ’68 MA/MS 

(’92, ’95 P) and John A. Campbell ’79 
GME (’92, ’95 P)

Pegi Grossman Chapman ’73
Stanley Cheung and Sandra Chan
Nancy Oothout Church ’58 (’86, ’89 P) 

(’16 GP) and Ronald K. Church ’58 
(’86, ’89 P) (’16 GP)

Christopher Coleman
Glenn Allen Doston ’74 and  

Linda Doston
Janet Sally Dumas
Marilyn B. Erdely Larson ’64 and  

David G. Larson ’64
Eileen Flaherty Essaye ’57
Anne Stevens Fishman ’77 PhD  

and Burton J. Fishman
Royal T. Fruehling ’58, ’59 MS
Benedict Go and Yanny Go
Deborah T. Gold ’86 PhD

Larry N. Grote ’69 MS
Nancy E. Haar ’82 (’13 P)
Kenneth Dale Hasseler ’93 PhD and 

Susan Kay Hasseler ’94 PhD
Lillian M. Hecht ’78 (’09 P) and  

Alan J. Hecht ’79, ’81 MD (’09 P)
Debra Goodman Holzman ’77 and  

Gary H. Holzman
Paul E. Jeruchimowitz ’98 and  

Lisa Jeruchimowitz
Irene Pearson Jinks ’60 MS#

Mona Johnson ’60 (’85 P) and  
Richard C. Johnson ’60 MS (’85 P)

Arielle D. Kaufman ’00 and  
Ohad E. Ludomirsky

Leigh K. Kennedy ’00, ’01 MS and 
Patrick James Kennedy ’01

Andrew M. Knight ’96, ’98 MA
Lynne Fraher Kolze ’61
Jordan Sanders Latham ’08 and 

Warren Christopher Latham ’06
Aleta Margolis ’91 MS (’25 P) and 

Michael B. Brodsky ’93 MBA,  
JD (’25 P)

Margaret Matthias ’61 MA/MS and 
Russell H. Matthias ’61 JD

Russell and Margaret Matthias Jr. 
Living Trust

Elissa Koch Moore ’00 and  
Matthew Anthony Moore ’07 MBA

John Mueller and Wendy Mueller
Mary S. Mundy ’59
Robert E. Mundy ’59
Paula Hassell O’Connor ’54
Avni Praful Patel ’07
Steven Keith Platt
Jack H. Reiske ’56, ’57 MS, ’62 PhD
Lisa Ann Roberts ’10 MS
Lisa Rubin-Johnson (’18 P) and  

Glenn Johnson (’18 P)
David Rudnick (’20 P) and  

Julie Fingersh (’20 P)
Jane Forbes Saltonstall ’66 (’92 P)
Robert Saltonstall (’92 P)
Charles F. Sansone ’62 (’96 P)
Dwight T. Seward ’88
Jennifer Zoltners Sherer ’01 MA,  

’06 PhD
Kavita Singh and Ron Chadha
Mark R. Thompson ’71, ’72 MS
Sallie Tucker-Allen ’86 PhD
Audrey A. Walsh ’57
Susan Wascher-Kumar (’14 P) and 

Prem Kumar (’14 P)
Robynn Yip ’08
Nancy A. Zavoluk ’68 MS and  

Stephen M. Zavoluk ’68 MS
Margie Morrison Zivin ’73

$250–$499
Teresa Timons Adams ’90 and  

Daniel H. Adams ’91
Penny J. Applegate ’65
Bank of America Charitable Gift Fund
Christine Cloud Bayer ’88 and  

Karl Bayer
Barbara Kalver Bernstein ’67 MS and 

Donald H. Bernstein
Donald H. and Barbara K. Bernstein 

Family Foundation
Mrs. R. D. Biggs ’65 MS
Helaine Aaron Billings ’58
Jean Boehmler Bissey ’67 and  

Stanley E. Bissey
Deborah Durkin Broadwell ’78 (’06 P) 

and Robert Broadwell Jr. (’06 P)
Andrea L. Browning ’00
Jenny Burkholder ’04 MS
Nancy Washing Carroll ’61 and  

Andrew B. Carroll
Loretta McCutcheon Castano ’49 MS
ConocoPhillips Company
Mary Winter Crawford ’62
Deborah DiFiore Cray ’84 and  

Nicholas K. Cray ’97 MBA
Patricia Ann Dean ’75 MA/MS
Chelsea Allison Dickerson ’05 and 

Brandon M. Dickerson ’04
Matthias Doepke and  

Marisa Ross-Doepke
John Ehresman ’06 MA
Ben Hepp Eisenberg ’13
Anne Elton (’24 P) and Jeff Elton (’24 P)
Ernst & Young Foundation
Brian Forrester ’04 MS and  

Nicole Macrini Forrester ’05
Barbara N. Fuldner ’67
Lewis Marshall Gibofsky ’05
Elizabeth Lytle Gillbrand ’92 MBA
Arthur B. Graham ’66
Nancy K. Hays ’86
Phillip J. Heeler ’67 MS
Margaret Lusk Henrichs ’53
Kelly Yamamoto Higashionna ’88
Genevieve E. Hillis ’04
Alyson Krieger Horwitz ’72 (’04 P) and 

Judd Horwitz (’04 P)
Sean Hughes ’74 PhD and  

Carol W. Hughes
Ben Hurlburt and Annabel Wrightsman
Lynn Irby ’80, ’82 MBA and  

Marvin Irby ’82, ’84 MBA
Howard Irgang
Calla Margaret Jordan ’15
Sibyl Steck Josephson ’57 (’87 P)  

(’20 GP)
Rosina Ruffolo Kenitz ’55
Sara E. Krakauer ’00 and  

Samuel Gerstein

Jill Greenberg Lapin ’78 and  
Gregory D. Lapin ’78, ’79 MS, ’87 PhD

Lois Rusco Lewis ’55 MS
Andrew Matthew London ’08
Ravi Kristen Lumpkin ’19 MS
Laura Kriger Lustbader ’72, ’72 MA/MS
Zibo Ma and Feng Zhou
Nancy L. Madsen
Tamara A. Marshall ’92
Kristine Lea McKinney ’13 MS
Kristen Leigh Miller ’98 MS
Pamela Brankin Miner ’79 and  

William C. Miner ’77
Lara Schwartz Moretti ’94 and  

Anthony A. Moretti ’94
Gary S. Morson (’11 P)
Julianne Piotrowski Nery ’95 and 

Joseph F. Nery ’95
Audrey June Nordlof Ohlson  

Smith ’53 (’60 P)
Sally Nye Parris ’68
John Patience
Pittsburgh Foundation
Carlin Johnson Politzer ’92
T. Rowe Price Program for  

Charitable Giving
Anita Weiler Reiche ’93 MS
Anne Nusser Rizzo ’82
Amy Friedman Rosenthal ’94 and  

Marc A. Rosenthal ’94
Marilyn Wright Russell ’68
Rebecca Brown Schroeder ’92
Jody Weiner Schultz ’78 and  

Martin Schultz
Alexandra Gordon Sherman ’10  

and Andrew Sherman
Elizabeth Joan Sherman ’06
Janet Carl Smith ’68 and Mel Smith
Charlotte Ruehlmann Snow ’58
Conor Michael Teegarden ’16 MS and 

Beth Teegarden
Malik K. Thompson ’02 and  

Jessica Gloria Clarke ’05
Cynthia Becker Toback ’62 and  

Neal R. Toback ’59, ’62 JD
Jeffrey S. Waterman ’95, ’06 MS and 

Paula T. Waterman ’97
Amy Wendt and Christopher Wendt
Wesley W. Winn Sr. ’68 MS, ’74 PhD
Kathy S. Yang ’92 (’20 P) and  

Cholwoo Kim (’20 P)

MAKE A GIFT
For information on making a gift to 
SESP, please contact De-Anthony  
King, director of development, at  
de-anthony.king@northwestern.edu  
or 847-467-3078.
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I don’t know if I actually enjoyed 

swimming, biking, and running when  

I first started 10 years ago. I do know  

I loved the Dare2Tri community [of  

triathletes with physical disabilities],  

so triathlon was at first just my vehicle  

for spending time with cool people. Then 

when I crossed the finish line of my first 

race, that feeling was so empowering and 

I gained so much confidence that I knew  

I wanted to keep doing it. 

I pedal with one leg. My residual limb 

fits inside a housing affixed to the top of 

the bike to give me more leverage and 

allow me to get into a more aggressive, 

aerodynamic position. 

I ran for eight years on a prosthesis 

with a circumductive (circular) motion. 

Even though it didn’t look pretty, my way 

of using it was incredibly economical. 

When I maxed out what could do with it,  

I switched to a new prosthetic knee. 

Because it’s significantly heavier than the 

old prosthetic, it took a really long time 

for me to trust it and build up the muscu-

lar endurance I needed to fully to kick it 

out. Now, I’m nowhere near my limits. 

People think paralympics is a partici-

pation event, that anyone can do it. 

Actually, you have to put so much work 

into it, take risks, surround yourself  

with a support team, show up every day 

whether you want to or not, have faith in 

yourself, and be good enough to win. The 

real story is in the hard training and man-

aging the psychology, nutrition, and phys-

iology. Paralympians work just as hard  

as the Olympians—and we’re doing it with 

a physical disadvantage.

After surviving cancer, I instinctively 

knew that the decision to amputate my leg 

would lead to something great. I told my 

14-year-old self, “Brace yourself. It’s going 

to be good.” It wasn’t until I got to college 

and started meeting people who didn’t 

know my background that I really began 

to process the trauma. It was the first 

time that I felt different and that my dis-

ability was part of me. 

At Northwestern, not only was I was 

processing my identity as someone with 

a disability, I was also realizing I was gay. 

The disability seemed easier to work with, 

so I put my energy into that and put the 

other stuff on the back burner. There was 

more shame around coming out than 

around the disability. 

I now feel a sense of confidence that I 

never felt before. Some of it comes from 

the consistency I’ve had in training to 

become a triathlete. But it’s also from 

being who I am and not having to hide any 

part of myself. I didn’t realize how much 

energy I was expending on that until I 

didn’t have to do it anymore. And waking 

up every day to do something I love—yeah, 

it’s amazing. 

During the isolation of the pandemic,  

I didn’t feel like I was living. In Tokyo,  

I lived. I laughed until I was sore, cheered 

until I lost my voice, and cried until there 

was nothing left. And after the tough  

times we’ve all had since the pandemic,  

I can’t think of a more powerful gift. 

AS TOLD TO  

JULIE DEARDORFF

SESP alumna Carol Adele Gaetjens (PhD91),  
a teacher, social worker, and tireless advocate 
for accessibility and inclusion, died on 
February 27 in Fayetteville, Arkansas. She  
was 76.

Gaetjens was among the School of 
Education and Social Policy’s most beloved 
instructors from 1999 until 2010, when she 
relocated to Arkansas. Students flocked to her 
classes on adulthood and aging, observing 
human behavior, and moral values in human 
development, which usually filled up an hour 
into registration.

“I’ve always been interested in the art of 
teaching,” she told SESP in 2009. “When it’s 
going well, you feel like you’re the orchestra 
leader and everyone is playing in tune.”

Gaetjens taught history at New Trier High 
School in Winnetka, Illinois, and spent a 
decade working as a social worker at St. Fran
cis Hospital in Evanston. She earned her doc
torate in human development and social policy 
with a focus on psychosocial development in 
later life and went on to direct the gerontology 
program at Northeastern Illinois University.

Diagnosed with multiple sclerosis in her 
20s, Gaetjens championed accessibility issues 
for both the Northwestern and Evanston com
munities, where she led efforts to make a local 
church accessible. She also pushed to include 
a disability studies elective in the curriculum.

Later, she continued working to improve 
accessibility and inclusion in Fayetteville and 
“opened herself and her home to others, espe
cially adolescents and young adults who 
needed a boost,” her obituary read.

IN  MEMORIAM 
Carol Adele Gaetjens (1944–2021)
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Hailey Danz
“Brace yourself. It’s going to be good.”

Diagnosed with bone cancer in middle school, Hailey Danz (BS13) 
had her leg amputated a few weeks into high school. She won  
her second silver medal in women’s triathlon at the Paralympic 
Games in Tokyo.

Alumna Receives Shinae Chun Prize 

Northwestern alumna Rocio Mendez-Rozo 
was awarded the $20,000 Shinae Chun Prize 
to begin her studies in SESP’s Master of 
Science in Higher Education Administration 
and Policy Program this fall.  

MendezRozo, one of three student 
speakers at Northwestern’s 2017 
Commencement, had a distinguished 
undergraduate career as a student leader 
and activist, scholar, and community 
builder. In addition to winning a Mellon 
Mays Fellowship, the English and Latina 
and Latino studies double major completed 
a senior honors 
thesis, assisted 
faculty with 
research, and 
volunteered  
both on and off 
campus.

MendezRozo 
chose SESP’s 
MSHE program 
over comparable 
programs at 
Harvard, 
Columbia, the 
University of 
Pennsylvania, 
and the 
University of Michigan. She plans to use her 
degree to advocate for underserved popu
lations, particularly women of color, who 
are some of the most vulnerable students 
on college campuses.

“The SESP program immediately felt like 
community, and I really wanted that, along 
with a oneyear master’s program,” she 
says. “I wanted to make sure the dean, 
advisers, faculty, and staff were invested  
in me as a student. And it felt like they were 
really going to cheer me on throughout  
the process.”

For her first internship—a critical piece 
of the MSHE program—MendezRozo will 
work with Student Enrichment Services on 
programs for lowerincome Northwestern 
students, including the Compass program, 
a yearlong peermentorship initiative for 
incoming firstgeneration, lowerincome, 
and undocumented students.

MendezRozo was herself a first 
generation, lowerincome student at 
Northwestern. Her mother, who immigrated 
from Colombia, worked as an elementary 
school clerk for Chicago Public Schools and 

was “a relent
less investiga
tor and 
advocate for 
her children,” 
MendezRozo 
says. “My  
parents were 
invested in try
ing to give me 
the best educa
tion possible.”

During her 
second intern
ship, Mendez
Rozo will be 
working on 

strategy and policy in the provost’s office. 
“That opportunity is a big deal for someone 
like me who could see themselves working 
in policy someday,” she says.

The Shinae Chun Prize honors the late 
Shinae Chun (MA71), who shaped policy in 
leadership roles in state and federal gov
ernment. She was director of the Depart
ment of Labor’s Women’s Bureau from 2001 
to 2009, where she led the only federal 
agency charged with advocating on behalf 
of women in the workforce.
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“I’ve always liked the idea of transparency and looking at things as if through an xray,” says SESP student Jordan Walker, a fashion artist 
studying premed and learning and organizational change. “Transferring this concept into the fashion realm, I played with the idea of the 
beauty of a coat being its insides rather than its exterior design. I first thought about stuffing a transparent jacket with green leaves but 
ultimately decided on roses.” See more of Walker’s creations on her company’s website, neour.com (pronounced “newer”). 

NEW IDEAS ONLY


